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Riverview Regional Medical Center’s mission is simple: Making Communities Healthier .
®

By creating places where people choose to come for healthcare, physicians want to practice and
employees want to work, we are providing quality care close to home and investing in our region’s
overall well-being. Your support allows us to continue to enhance the many ways we serve and care
for Smith and surrounding counties today and for generations to come. Thank you.

— Mike Herman, CEO

In 2019, we...
... added 21 affiliated providers

... made more than $400,000
in capital improvements

Inviting the best possible providers into
our community and supporting them is essential to
ensuring access to high quality care. This year, we
added providers in heart care, teleradiology, emergency
medicine, neurology and teleneurology.
By continually investing in our facilities,
we’re helping to ensure that we continue to meet our
community’s healthcare needs. This year, we invested
in upgrades to our behavioral health unit, Vapotherm
for respiratory care and a mobile x-ray system.

... distributed a payroll of $11,352,415
to approximately 181 employees

We strive to create an environment where
talent is recognized, job satisfaction is valued and
our employees can effectively use their skills to
provide high quality care and service.

... donated more than $7.5 million
in services to those in need

Delivering care to all of our neighbors,
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

...paid $884,085 in taxes

We are proud to be a leader in our
region, and our dedication to ensuring fiscal
responsibility extends both to our hospital and
to our community.
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Charity and other uncompensated care
(includes charity care, uninsured
discounts and uncompensated care).......$7,589,988
SPONSORSHIPS
A N D D O N AT I O N S

Community benefit programs....................... $54,973

It was our pleasure to be able to support the
following activities and organizations during
the past year:





















Career Path Summer Program
Carthage Jeepers Creepers
Chamber of Commerce
Drug Coalition
Emmanuel House Adopt-a-Room
Fabricated Tool Health Fair
Gordonsville Christmas Parade
Gordonsville Halloween Bash
Inter-County Football Game (Noise Makers)
Leadership Smith County
Retired Teachers Luncheon
River City Ball
RRMC Diabetic Health Fair
School Sports Physicals
Smith County Fair Sponsor
Smith County Home Town Christmas Parade
Smith County Noon Rotary
Smith County Pregnancy Help Center
Smith County Schools Job Fair
Smith County Teachers In-service

Financial contributions............................$675
Professional development.................$13,296
Tuition reimbursement.........................$2,563
Physician recruitment.........................$34,656
Community health services..................$3,783
Taxes paid...................................................... $884,085
Property and other taxes.................$180,406
Payroll taxes......................................$669,946
Local sales taxes...................................$9,514
State sales taxes.................................$24,219

2019 TOTAL:

$8,529,046

2019 Board of Trustees

LifePoint Health National Quality Leader designation
recognizes hospitals that have excelled in leadership,
performance, improvement, culture and patient
and family engagement, and have the capacity to
continuously measure and improve what they do.

OFFICERS
Jamie Winkler, Chairman
Attorney At Law, Bellar & Winkler
Doug deLong, Vice Chair
Retired
Mike Herman, Secretary
CEO, Riverview Regional Medical Center
and Trousdale Medical Center

MEMBERS
Denise Hackett
Childcare
Stephanie Johnson
Extended Learning Director,
Smith County School System
Jason Roth, MD, Chief of Staff
Radiologist, Sumner Radiology
Richard Rutherford, MD
Family Practice Physician,
Carthage Family Wellness

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance.
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.
Riverview Regional Medical Center / HighPoint Health System is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®.
Through its subsidiaries, it provides quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems,
physician practices, outpatient centers, and post-acute facilities in 29 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves.
More information about the company can be found at LifePointHealth.net.

